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Holywood Steiner School Child Protection Policy  
Date reviewed and updated: August 2015 

Date for review: August 2016 

CHILD PROTECTION ETHOS 
 
We in the Holywood Steiner School have a responsibility for the Pastoral Care, general 
welfare and safety of the children in our care and we will carry out this duty by 
providing a caring supportive and safe environment where every child is valued for his 
or her unique talents and abilities and in which all our young people can learn and 
develop to their full potential. All staff, teaching and non-teaching should be alert to the 
signs of possible abuse and should know the procedures to be followed. This policy sets 
out guidance on the action which is required where abuse or neglect of a child is 
suspected and outlines referral procedures within our school. 
 
PRINCIPLES 
 
The general principles which underpin our work are those set out in the UN 
Convention on the Rights of the Child and are enshrined in the Children (Northern 
Ireland) Order 1995, the Department of Education (Northern Ireland) Guidelines 
‘Pastoral Care in Schools.’ 
 
Child Protection’ (DENI Circular 99/10) and the Area Child Protection Committees  
Regional Policy and Procedures (2005). The following principles form the basis of 
our Child Protection Policy: 
 

 It is a child’s right to feel safe at all times, to be heard, listened to and 
taken seriously. 

 

 We have a pastoral responsibility towards children in our care and should take all 
reasonable steps to ensure their welfare is safeguarded and their safety is 
preserved. 

 

 In any incident the child’s welfare must be paramount, this overrides all other 
considerations. 

 

 A proper balance must be struck between protecting children and respecting the 
rights and needs of parents and families; but where there is a conflict the child’s 
interest must always come first. 
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OTHER RELEVANT POLICIES 
 
The school has a duty to ensure that safeguarding permeates all activities and functions. This 
policy therefore complements and supports a range of other school policies including:  

 Positive Conduct Policy 
 

 Anti-bullying 
 

 Use of Reasonable Force/Safe Handling 
 

 Special Educational Needs 
 

 Educational Visits 
 

 First Aid and the administration of Medicines 
 

 Health and Safety Policy 
 

 Use of mobile phones 
 

 ICT and access to the internet. 
 

 Staff Code of Conduct. 
 
Policies can be made available to parents and any parent wishing to obtain a copy should 
contact the School Office. 
 
SCHOOL SAFEGUARDING TEAM 
 
The following are members of the Holywood Steiner School’s Safeguarding Team 
 
Designated Teacher – Ciaran Mc Ilhone 
 
Deputy Designated Teacher – Julie Higgins 
 
Designated Governor for Child Protection – John McCormick 
 
Designated School Management Team member for Child Protection –Julie Higgins 
 

Staff/Teachers/Assistants/Auxiliary/Voluntary Staff 
 
Staff sees children over long periods and can notice physical, behavioural and emotional 
indicators and hear allegations of abuse. 
 
The member of staff must: 

 Read and understand the Staff Code of Conduct 
 

 Refer concerns to the Designated/Deputy teacher for Child Protection 
 

 Listen to what is being said and support the child 
 

 Act promptly 
 

 Make a concise written record of child’s disclosure using the actual words of the child 
 

 Keep the Designated Teacher informed about poor attendance and punctuality, poor 
presentation, changed or unusual behaviour, deterioration in education progress, 
discussions with parents about concerns relating to their child, concerns about pupil 
abuse or serious bullying, concerns about home conditions. 

 Avail of whole school training and other training regarding safeguarding children 
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 NOT give children a guarantee of total confidentiality regarding their disclosures. 
 
 
 
Parents 
 
Parents should play their part in Child Protection by: 
 

 Telephoning the school on the morning of their child’s absence, or sending in a note 
on the child’s return to school so that the school is reassured as to the child’s 
situation. 

 

 Informing the school when someone other than themselves (or regular person), 
intends to pick up the child from the school. 

 

 Letting the school know in advance if a child is going home to an address other than 
their own home. 

 Familiarizing themselves with the school’s Child Protection Policy. 
 

 Reporting to the office when they attend the school other than dropping off or 
collecting their child. 

 Raising concerns that they have regarding their child with the school. 

 

Vetting Procedures 
 
All staff including volunteers who are appointed to positions in the school or visit school regularly 
are vetted in accordance with relevant legislation and Departmental guidance. 
 
Code of Conduct For All Staff Paid And Unpaid 
 
All actions concerning children and young people must uphold the best interests of the young 
person as a primary consideration. Staff must always be mindful of the fact that they hold a 
position of trust and that their behaviour towards children young people in their charge must 
be above reproach. The school has a code of conduct for staff which is intended to assist 
staff in respect of the complex issue of child abuse and by drawing attention to the areas of 
risk for staff. 
 
Staff Training 
 
Each member of staff will receive general training on policy and procedures with some 
members of staff receiving more specialist training in line with their roles and responsibilities. 
All staff receive Child Protection Awareness training annually. The Designated and Deputy 
Designated teachers and designated governor will attend relevant child protection training 
courses. When new staff, teacher training students or volunteers start at the school they are 
briefed on the school’s Child Protection Policy and Codes of Conduct and are given a copy of 
the policy which includes what to do if they have concerns about a child. 
 
The Preventative Curriculum 
 
Throughout the school year, child protection issues are addressed through LLW classes in the Upper 
School. Teachers in the Lower School will address these issues through the 
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curriculum, in an age appropriate way. Relevant information is displayed in prominent places to 
provide advice on who to speak to and to communicate child helpline numbers. 
 
Example:  
Within the LLW schemes of work pupils have opportunities to: 
 

 Explore the qualities of relationships, including friendship, for example, 
conditions for healthy relationships, types of relationships, healthy boundaries 
and gender issues in relationships. 

 
 Develop coping strategies to deal with challenging relationship scenarios, for 

example sibling rivalry, caring for relatives, domestic violence, teenage rebellion, 
child abuse, change in family circumstances, coping with rejection, loneliness and 
loss. 

 
 Develop strategies to promote personal safety, for example, responding 

appropriately to different forms of bullying, abuse, physical violence, developing 
safe practice in relation to the internet, getting home, understanding and 
managing risk, the place of rule and boundaries. 

 
 Outside speakers and visiting guest speakers are often used to deal with 

controversial issues in a sensitive manner. 
 
Monitoring and Evaluation 
 
Holywood Steiner School will update this policy regularly and review procedures in 
the light of further guidance and legislation as necessary. 
 
 
 

 
The full Child Protection Policy is emailed to all families. 
 
 


